
 

See Chapter 6 – Employee Benefits and Chapter 7 – Paid and Unpaid Leave in the Marathon County – Policy Procedure Manual at 

http://www.co.marathon.wi.us/Departments/EmployeeResources/PoliciesProcedures.aspx  

Marathon County Benefit Eligibility Chart 

Revised 07/26/23 

Benefits are prorated based on the actual employee scheduled FTE not based on maximum position allocation. 

Regular employees are those in 

allocated positions 

Regular 

Part Time 

Employees 

 

(<60% FTE) 

<24 hrs/wk 

Regular 

Part Time 

Employees 

(<60% FTE) 

<24 hrs/wk 
WRS 

QUALIFIED 
(Previous WRS 

Service) 

Eligible 

Regular Part 

Time 

Employees 

 

(60% - 74% 

FTE) 

24-29 hrs/wk 

Eligible Regular 

Full Time 

Employees 

 

(75% or More FTE) 

30 or more hrs /wk 

Core Benefits 
Employee 

Choice 

Health Insurance 
ER 87.4%   EE 12.6% 

NO NO NO YES 

Employees Health and Wellness 
Center 

NO NO NO 

YES 
Must Be Enrolled In 

County’s Health 
Insurance Plan 

Dental Insurance 
ER 50%   EE 50% 

NO NO NO YES 

Medical Flexible Spending 
Account 

NO NO NO YES 

Daycare Flexible Spending 
Account 

NO NO YES YES 

Life Insurance NO YES YES YES 

Income Continuation Insurance 
(ICI) 

NO YES YES YES 

Core Benefits 
Automatically 

Enrolled 
 

Wis Retirement (WRS) NO YES YES YES 

Post-Employment Health Plan 
(PEHP) 

NO NO YES YES 

Employee Assistance (EAP) YES YES YES YES 

Voluntary 
Benefits 

Whole Life Insurance – 
Grandfathered, only current 
enrollees eligible 

NO YES YES YES 

Deferred Compensation  NO YES YES YES 

Wellness Program YES YES YES YES 

Time Off 
Benefits 

 

Reward Time Off YES YES YES YES 

PTO NO NO YES YES 

Holidays NO NO YES YES 

Funeral Leave For Immediate 
Family 

NO NO YES YES 

 
 

Employees employed on December 31, 2012 in an allocated position will be grandfathered and will continue to receive 

other applicable benefits (i.e. PTO, WRS, life insurance, ICI, PEHP, and other voluntary and paid time off benefits).   
 
 

If an employee’s FTE is reduced to less than 75%, the employee will be ineligible for health and dental insurances. 
 
 

 

http://www.co.marathon.wi.us/Departments/EmployeeResources/PoliciesProcedures.aspx

